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STAFFING/HUMAN RESOURCES 

TEACHER AND PRINCIPAL EVALUATION SYSTEM (EDUCATION LAW 

§3012-D/APPR) 

Consistent with research and best practices, the Department believes that well-designed and 

implemented teacher and principal evaluations (“Annual Professional Performance 

Review”; “APPR”) are an important tool to help support educator growth and development. 

With this goal in mind, the measures that are used as part of an annual evaluation should 

provide useful information to district administrators and the educators who are being 

evaluated that helps support educators and leverage their expertise. In turn, this helps ensure 

equitable access to effective educators for all students so that students are given the skills to 

succeed. 

In this unprecedented time of school closures, LEAs are facing new challenges in 

evaluating and supporting their professional staff. Although LEAs should not penalize 

their educators as a result of the challenges to learning presented by the COVID-19 crisis, 

they must still make sure students are being taught as effectively as is practical to expect. 

Therefore, providing support that teachers and school leaders require is critical at this 

time. 

Providing feedback and support to educators through the evaluation process can both 

equip them as they adjust their practice to distance learning, as well as guide focus areas 

for future growth once students and teachers return to their physical classrooms. 

The following section includes information about the mandatory requirements and 

recommended practices for LEAs as they prepare for the 2020-2021 school year. 

 

Pursuant to Education Law 3012-d, the Herricks School District will fully implement 

its currently approved APPR plans in each school year. 

 

 CERTIFICATION, INCIDENTAL TEACHING, AND SUBSTITUTE TEACHING 

The following section provides information regarding certification for prospective and 

practicing educators as well as personnel who are involved with staffing at the school, 

district and/or BOCES levels. 

The Herricks School District will enforce Education Law 3001, individuals employed at 

Herricks School District must hold a valid New York State certificate. The Herricks School 

District will continue to review the SIRS 329 Staff Certifications report available in 

Cognos, to ensure that all teachers hold the appropriate certificates for their teaching 

assignments.  

 

The superintendent of schools may assign certified teachers to teach a subject not covered 

by their certificate (incidental teaching) for a period not to exceed 10 classroom hours a 

week during the 2020-2021 school year, when no certified or qualified teacher is available 

after extensive and documented recruitment. BOCES will review and approve the requests 
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for incidental teaching.  

 

The District will continue to hire substitute teachers with a valid teaching certificate who 

may work in any capacity, for any number of days. The substitute teacher employed for 

more than 40 days, in one assignment, by the Herricks School District in a school year 

must be employed in an area for which they are certified. 
• Substitute teachers without a valid certificate, but who are working toward certification (taking 

college coursework) at a rate of not less than six semester hours per year, may work in any 

capacity, for any number of days, at the Herricks School District. If they are employed for more 

than 40 days by the Herricks School District in a school year, they will be employed in the area 

for which they are seeking certification. 

• The District will not hire substitute teachers who do not hold a valid teaching certificate and are 

not working toward certification. 

STUDENT TEACHING 

 The Herricks School District encourages its teachers to welcome student teachers 

into their classrooms, whether in person or remote, during the 2020-2021 school 

year. 

 Student teachers will be encouraged to play an important role in terms of bridging gaps 

related to remote/online instruction, and in supporting the teachers of record and the 

students, especially during these challenging times. 

 Student teachers will support classroom instruction while ensuring that the student 

teacher is given the opportunity to develop critical knowledge and skills. 

 Student teachers will be required to follow all faculty and staff health and safety 

protocols. 

 

FACILITIES 

 
When students, staff and faculty return to their school buildings for in-person instruction, the 

physical spaces they occupy will be configured and maintained in a way that provides the 

maximum possible protection from spreading the coronavirus. The District will follow health 

guidance related to social distancing and other safety measures to slow the spread of COVID-19. 

To meet the requirements of guidance provided, the District has rearranged and/or repurposed 

physical space within each building, altered existing spaces, and changed program and operations 

where necessary. The District’s plan carefully balances fire safety, building security needs and 

other facilities-related matters with efforts to prevent the spread of COVID-19.  
 

Specific initiatives the District has undertaken include, but are not limited to, the following: 

 

- Thorough cleaning of all District rooftop units and ductwork. 

- Thorough cleaning of all air handler units in each gym and ductwork. 

- Changing out air filters in classroom univents and rooftop units to higher-rated MERV 13 

filters. 

- Having all classroom univents checked for optimal operation and increased amount of 

fresh air introduced into classrooms. 

- Sanitizer stations on stanchions throughout each facility. 


